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Faculty of Sport & Exercise Medicine UK’s  
EDI Group  

to consider the impact on the wider landscape of SEM 
  

Terms of Reference  19.8.22 
 

 
EDI Team 
Chair: Dr Pria Krishnasamy 
 
Committee Members: Dr Anthony Annan; Dr Bruce Baker; Dr Ronjan Bhattacharya; Sam Bhide; Dr 

Jannelene Killops; Dr Stuart Miller; Dr Natalie Shur; Dr Turab Syed; Prof. Nick 
Webborn; Dr Thamindu Wedatilake 

Administrative Support: Mrs Siobhán Watts 
 
 
Overview: 
These terms of references aim to guide the work of the equality, diversity and inclusivity working group 
for three years (until September 2025) after which they will be evaluated.  It is advisory rather than 
executive, and in terms of accountability it reports to Council through the Honorary Secretary. 
 
The Faculty is committed to extending its reach into all parts of the country to achieve equality of access 
to information rights and our services.  It also seeks to fully integrate diversity into our operational and 
decision-making processes.  To achieve this the Faculty must: 
 
• Extend its reach so that a wider range of individual and organizational users are aware of and able to 

access its services 
• Mainstream equality, diversity and inclusion understanding and skills within its workforce in order to 

improve member experience and its capacity to meet diverse user needs 
 
 
Objective  
 
The WHY of the EDI Group: To better understand the diversity and inclusivity within our current 
members and fellows and SEM community. 
 
The overarching objective of the working group is to develop an Equality, Diversity and Inclusivity 
Strategy and action plans to support their implementation.    
 
Against this background, the working group will conduct the following activities and have the following 
responsibilities:  
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• To develop an Equality, Diversity and Inclusivity Strategy with annual review which will be submitted 
to the Executive Council for discussion and which will be formally approved by FSEM UK’s Council 

• To research and investigate external sources of knowledge and bring new information to the group 
that may assist in drafting the Strategy document 

• To steer the implementation of the strategy and related activities 

• To offer professional expertise and/or personal experience that will inform the group’s work 

• To advise the Executive Council on issues of Equality, Diversity, and Inclusion 

• To serve as a point of contact for all members with regards to issues of Equality, Diversity, and 
Inclusion 

• To monitor progress on the implementation of the strategy and the action plans 

• To review the terms of reference annually 
 
The working group’s composition  
The composition of the working group is not fixed, yet a number of factors are deemed important: 
balance in terms of diversity and representation of all members (Consultants, doctors, AHPs, Executive 
Council, Council members and staff).  
 
Working method  
The working group is headed by the Faculty’s Honorary Secretary. The size is advised to be capped at 6-8 
people – though less or more may be necessary at given times.  
 
The working group will have at least three meetings per year, (in person / hybrid / virtual) to ensure 
regular exchanges, with more when deemed necessary.   There will be at least one meeting per annum 
with representation from the British Association of Sport and Exercise Medicine (BASEM). 
 
Minutes of the meetings will be made available via email. 


