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1.  Paper 1 
 
 
Unconfirmed Minutes from FSEM UK Council held on Wednesday 8 June 2022 by 
video conference 
 
PRESENT:  
Dr Natasha Jones   PRESIDENT, Moving Medicine Lead 
Dr John Etherington   IMMEDIATE PAST PRESIDENT 
Dr Chris Tomlinson   VICE-PRESIDENT 
Dr Julia Newton   VICE-PRESIDENT 
Dr Pria Krishnasamy   HON. SECRETARY 
Professor Patrick Wheeler  HON. TREASURER 
Mr Kevin Boyd    Elected Member 
Dr Geoffrey Davies   Elected Member 
Dr Courtney Kipps   Elected Member 
Dr Richard Seah   Elected Member 
Dr Christopher Speers  Elected Member 
Dr Graeme Wilkes   Elected Member 
Dr David Pugh    Chair Appraisal & Revalidation 
Dr Giles Hazan   DipMSK Representative 
Dr Dionisio Izquierdo   Registrar Representative 
Mr Pala Rajesh   RCSEd Hill Square Educational Trust 
Dr Victoria Tzortiziou-Brown  Royal College of General Practitioners 
Dr Daniel Morris   Royal College of Ophthalmologists  
Dr John MacLean   Royal College of Physicians & Surgeons of Glasgow 
Dr Robert Crawford Royal College of Surgeons, Faculty of Dental Surgery 

Ms Kirsty Baird   Head of Faculty of Sport and Exercise Medicine 
 
APOLOGIES: 
Dr Stephen Chew   Elected Member 
Dr Catherine Lester   Elected Member 
Dr Stuart Miller   Elected Member 
Dr Glen Rae    Elected Member 
Dr Eleanor Tillett   Elected Member, BASEM Chair, SAC Chair 
Col. Alastair Nicol   Armed Forces, Chair Examinations 
Dr Alethea McHardy   SEM New Consultants Representative 
Dr Jonathan Houghton  Sports Medicine Chair 
Dr Philip Carolan   Dean, FSEM in Ireland 
Dr Hatim Abdulhussein  Health Education England 
Dr Robert Powell   Lead Dean for SEM 
Dr Mike Rossiter   Royal College of Physicians, London 
Professor Paul Dimitri   Royal College of Paediatrics & Child Health 
Dr George Noorland   USEMS President 
 
IN ATTENDANCE: 
Mrs Lacey Anning   Moving Medicine Senior Project Co-ordinator 
Mrs Shona Cunningham  Senior Administrator 
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Mrs Siobhán Watts   Senior Administrator 
Mr Ian Williamson   PR & Communications Officer 
 
The President welcomed everyone. 
1. CONFLICTS OF INTEREST 

The President, Dr Jones asked Council if there were any conflicts of interest.  None 
were declared. 
 

2. APPROVAL OF MINUTES AND MATTERS ARISING 
2.1 Dr Jones asked if there were any matters of facts or amendments to the 

Minutes of the meeting held on 1 March 2022.  There were none and the 
Minutes were approved. 
 

3. REPORTS FROM COMMITTEES 
3.1 Appraisal & Revalidation 

Dr Pugh informed Council that further to his report the key highlights will be 
preparing for the Appraisers training on Friday 30 September 2022 and have 
invited MIAD to deliver a 90-minute session. The theme of the training will 
focus on: 
 
i. new practice guidelines from the GMC and AoMRC 
ii. governance and policy reviews in light of the results from the Canham 

Hall Associates study 
iii. looking at how we recruit appraisers 
iv. looking at both poor, good, and excellent PDPs and improving SMART 

principles 
v. looking at difficult appraisals and how we can improve 
vi. to discuss a form of procedure when an Appraisee asks to speak to the 

reviewer of their appraisal, if said reviewer has made an observation 
and wishes more information.  

 
Dr Jones thanked Dr Pugh for his work. 

 
3.2 Education 

Prof. Kipps advised Council we received eight really good submissions and 
asked for thanks to be given to Dr Richard Seah and Dr Catherine Lester for 
assisting with the marking.  Dr Alexandra Mundell won 1st prize and will be 
published in the BJSM. 
 
Prof. Kipps confirmed the recent sessions on Moving Medicine and the debate 
on Clinical Governance at the BASEM Conference was well attended.  The 
debate session gathered the most feedback with doctors enjoying the format 
and perhaps something we can do something similar at future conferences. 
 
BASEM will be running their Foundation Skills course in the autumn and there 
is a joint conference with Versus Arthritis, dates to be confirmed and asked if 
these could be published.  This was agreed 

ACTION:  Mr Williamson 

 
3.3 Examinations 

Dr Jones referred to Dr Nicol’s report which summarises the recent MFSEM 
exam which Dr Jones attended and thought it was very well run by RCSEd.  
Noting the result of 21 passes which appears to be in line with previous years 
but await the EDI data. 
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Dr Jones informed Council that under the Exams title, there would be updates 
from the leads on the following exams. 
 
Diploma Examinations 
3.3a MSK and PRCMM 

Dr Tomlinson advised that the DipMSK exam had gone well with 177 
presenting.  There is a standard setting session on Monday 13 June 
2022, final results to follow.  Dr Tomlinson would like to record his 
thanks officially to Dr Richard Collins for his work on the Syllabus and 
ensuring there was enough questions in each category.  Thanks also to 
Dr Anna-Louise Mackinnon for leading on the question writing but we 
now need the clarify the role and what tasks are involved, and we need 
to bring in more people so look at how we recompense them, this led to 
a discussion on paying examiners, the key elements were: 
 
• Need to have an element of accountability because they are 

volunteers, and this is a key part of our governance 
• How will that effect our application for charitable status which needs 

to be properly looked at i.e., would this be looked upon unfavourably 
by Scottish Charity Regulator (OSCR)? 

• Need to check with other Royal Colleges to find out what policies 
they have in place and ensure it is above board as well as fair and 
equitable 

• If we do pay examiners, need to define roles and how we recruit? 
 
Following discussion, the Council in principle were in support of 
examiners being paid for the enormous amount of work they do, and it 
was agreed to put together a structure for the consideration of Council 
at the next meeting.   

ACTION:  Dr Tomlinson 

 
3.3b Exercise Medicine 
 Dr Speers advised Council that the next meeting to discuss the syllabus 

and curriculum is set for Tuesday 21 June 2022.  The committee is 
looking at the background including what similar levels of qualification is 
required to be eligible to sit the exam.  Dr Jones said that this was an 
exciting project, and we may have an audience from both America and 
Australia. 

 
3.3c Ethics & Governance in Elite Sport 
 Dr Jones advised in Dr Houghton’s absence that they are looking into 

who undertakes similar courses, but only found information on 
education.  There is a risk for this specialty especially by those who are 
not members and therefore we need someone who will lead on the 
Syllabus.  The focus of the discussion centred on: 

  
• Is there any interest for the Syllabus and Curriculum to be endorsed 

by the governing bodies e.g., IOC, or the FA in terms of promoting 
governance and could they assist in its development? 

• Could this also have a Paralympic focus as there is nothing in the 
public domain.  This could be undertaken as a separate diploma 

• Would it be possible to get collaboration with a university that would 
do some of the ground work into ethics e.g., Imperial College 
London run a course 

https://www.imperial.ac.uk/continuing-professional-development/short-courses/medicine/ethics/medical-ethics/
https://www.imperial.ac.uk/continuing-professional-development/short-courses/medicine/ethics/medical-ethics/
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• As with the DipMSK would the Diploma in Team Sport attain 
accreditation for GpwERs; or seen as an entry level qualification 

• It might be beneficial to have a separate Diploma in Ethics and 
Governance? 

• This might benefit from being re-titled to Team Care Sports as it 
may have to cover adolescent and children and perhaps partnered 
with an educational programme 

 
It was agreed that a working party needs to be set up with a project lead 
to look at both the Syllabus and Curriculum.  Any volunteers please do 
get in touch. 

ACTION:  Council 

 
3.4 New Consultants Group 

Dr Jones referred to Dr McHardy’s report and informed Council that there was 
a recent webinar entitled ‘ NHS/Private Interface : A discussion on setting up 
services and the popular Medics Money webinar will be repeated annually. 

ACTION:  Dr McHardy 

 
3.5 Specialty Advisory Group 

Dr Jones firstly thanked Dr Newton for the tremendous work that she has done 
with getting the new SEM Curriculum to where it is at and welcome Dr Tillett as 
the new Chair of SAC.  Unfortunately, Dr Tillett is unable to join us today and 
thanked her for her paper. 
 

3.6 Undergraduate SEM Society 
Dr Jones deferred to Dr Noorland’s report and advised Council that the USEM 
Society are holding their annual conference at the University of Edinburgh and 
was delighted to offer our support with what is required and asking for speakers 
and asked Mr Williamson to circulate that among the members.  Dr Jones 
reported that she had attended their OHID round table and found there to be 
opportunities for both MM and FSEM in terms of resources and influencing 
GMC, HCE and Medical Schools to have a more universal Undergraduates 
Curriculum. 

ACTION: Office, Mr Williamson 

 
4. FOR INFORMATION   

4.1 Moving Medicine (MM) Project 
Dr Speers reported that: 
 
a. MM has signed a new contract with OHID and Sport England to review the 

original 10 modules and develop four new ones on Menopause, Anxiety, 
Type 1 Diabetes and Obesity.  There is a vacancy to lead on Falls and 
Frailty so if Council know of someone who could assist with this or the four 
new modules, please get in touch 

b. Microsites have been launched in Calderdale and Oxford with Birmingham 
going live at the end of March.  If you know of any SEM Registrars in those 
areas please let them know.  Dr Speers thanked Mr Rajesh for his offer of 
assistance and will liaise with him off-line 

c. Active Conversations have launched their next course in May. MM have 
received accreditation from the European Accreditation Council for 
Continuing Medical Education (EACCME).  There is now the opportunity to 
see this course in both America and Australia 
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d. With Active Hospitals, waiting on OHID and NHS Transformation Unit on 
the updates for the Active Hospitals toolkit 

e. The MM sessions at the recent BASEM Conference focussed on nine new 
modules and updates which Dr Lester will co-ordinate as well as offering a 
discount code to those to apply for the Active Conversations courses 

f. Dr Faisal Shaikh is leading on developing the framework for culturally 
competent transaction and is liaising with the British Tamil Medical 
Association on the MM literature ahead of the Chennai 2022 Conference. 

 
Dr Jones thanked everyone involved on the various modules to get them 
updated. 
 

4.2 Communications update 
Mr Williamson referred to his report outlining the activity for the previous 3-
month period in terms of social media and events highlighting the increase in 
activity on both the Faculty and MM’s twitter accounts from the recent session 
at the BASEM Conference.  As this is the first time a communications report 
has been submitted to Council, Mr Williamson asked Council if there was 
anything they wish to see in the report, please let him know.  Dr Jones thanked 
Mr Williamson for this and advised that this should form part of the Agenda to 
help improve communications. 

ACTION:  Council, Mr Williamson 

 
4.3 Faculty’s Finances 

Professor Wheeler reported on his paper and advised Council on the following: 
 
• the accounts are done by the calendar year which shows a small surplus 

but then there will be additional costs this year for lawyers as part of the 
demerge from HSET; the Canham Associates consultation and seeking 
charitable status.  Hoping to make a small surplus this year but it might be a 
deficit 

• The reserves is healthy with £350k and once we become our own charity, 
we will put in place a Reserves Policy.  At the moment there is no fixed 
amount for reserves for charities and the current amount allows for one 
year’s operating costs.  There is a perception that charities cannot hold vast 
funds in reserves 

• There are still a couple of members who pay by Standing Order who have 
not increased the amount in line with increases which has now been 
resolved.  It was acknowledged that we are quite lenient but currently 
working on a policy to present to Council in September 

ACTION:  Prof. Wheeler 

 
4.4 Charitable Status 

Professor Wheeler thanked Ms Baird for the work she has done on updating 
the Constitution which is currently with the lawyers and once confirmed will be 
submitted to OSCR.  Until we receive charitable status the Faculty is not a legal 
entity.  Professor Wheeler advised that both Presidents from our parent College 
are supportive of the Faculty becoming a charity, with RCP London agreeing to 
support our training programme. 

 
4.5 MSK Credentialing 

Dr Tomlinson informed Council that following discussions with PCRMM, it was 
agreed that from the 2023 diet, the Faculty would run the exam and PCRMM 
would run the revision courses. Dr Jones advised Council that in the interests 
of good collaborative workings, we would like to honour our commitment to pay 
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PCRMM 50% of any surplus from the 2022 diet.  Dr Tomlinson referred to the 
late paper and invited Dr Hazan to update Council. 
 
The accreditation pathway has been agreed by RCGP and is in line with other 
work whilst concentrating on MSK and rehabilitation.  Dr Hazan has been 
liaising with Dr Timothy Cunliffe and Dr Naomi Kemp, GPwERs in Dermatology 
from the British Society of Dermatology with regards to producing a business 
plan for which we have a ball park figure per candidate but hope to provide a 
fuller picture by the next Council meeting. 
 
Dr Jones said that it would be good to see the business plan and that the initial 
funding would be through any surplus from the DipMSK exam. 
 
Dr Hazan advised that he will be sharing with Mr Williamson the content for 
populating a designated page on the Faculty’s website for the Diplomate 
membership which will include podcasts.  Council members gave their 
congratulations for the work undertaken to date. 

ACTION:  Dr Hazan, Mr Williamson 

 
5. FOR DISCUSSION 

5.1 Canham Hall Associates (CHA) update 
Dr Jones advised that CHA have still a few outstanding interviews to conduct 
before they present their findings as part of phase one on how we can 
strengthen our policies and procedures that helps us to mitigate risk.  
Depending on the results of the review and if Council deems appropriate, the 
second phase is to carry out a case study on cycling covering media coverage 
and procedural steps taken by the Faculty. The key elements for conducting 
the second phase is: 
 
a. To have a robust process for reviewing such incidents 
b. To say, politically, that we have carried it out 
c. To change our processes, if required 
d. To have an approach to sporting bodies where we can use this report and 

any insights from the case study to highlight risk and suggest mitigation to 
that risk 

 
Council gave approval for the Executive Council to make a decision to proceed 
following sight of the initial findings by CHA and to confirm and agreed with 
CHA how long the second phase will take. 

ACTION:  Executive Council 

 
5.2 Honorary Fellowship proposals for 2022 

Dr Jones updated Council that an invitation for Honorary Fellowship this year 
has not been acknowledged by the recipient and leaves short notice if Council 
wish to invite another.  Council then offered a few suggestions for consideration 
which Dr Jones will follow up on. 

ACTION:  Dr Jones 

  
5.3 BASEM Consultation 

Dr Jones informed Council that the Terms of Reference has been drawn up for 
the various working groups and that the initial discussions between the 
nominated chairs of each group are liaising to determine the format their first 
meeting will take.  At the end of the discussion, each group will submit their 
outcomes by the end of December which will form a report to be sent out to 
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members of both organisations.  This will be in preparation of the live debate to 
be held in March/April 2023. 
 
There followed a brief discussion on the two big questions which is how quickly 
we move to become an independent college and the process for doing this and 
secondly how inclusive do we want to be and be a pioneering College by 
having non-doctors.  Some aspirations and concerns were: 
 
• Security of SEM Consultants not losing out to a larger group of GpwERs 

and/or Physiotherapists/Healthcare Professionals.  
• It is about the health of the nation 
• What is the value to those working already in MSK to that of SEM of taking 

up membership of a Royal College? So, need to finesse the criteria 
• Look to have the ministerial supportive so that they are going to Public 

Health to look at the specification of healthcare 
• Be aware of what was BIMM which came under BASEM so that we have to 

consider the term / phrase used.  We are not ‘merging’, rather we are 
coming together to form a new organisation. 

 
Dr Jones concluded that the points raised were valid for the ongoing 
discussions with BASEM and PCRMM and asked Council to keep everything 
on a sensible even keel. 
 

5.4 FSEM Emerging Leaders Programmes 
Dr Newton referred to her paper being the latest update on a bespoke 
Programme to be launched in December with a start date of January 2023 and 
builds on the experience of RCP’s Leadership programme.  The programme 
has been written by Dr Newton and Dr Tillett and is almost finalised and would 
like Council’s approval.  This initiated a discussion to clarify some comments 
and concerns: 
 
• It is at least a two-year post CCT or equivalent.  Dr Tillett is looking at the 

overarching equivalent for Senior Physiotherapists 
• RCP have recommended that the mentors should not come from within the 

Faculty.  If the Faculty can put together a list of mentors then RCP are 
happy to arrange training 

• Mentors are not paid but can recover their expenses 
• Regarding mentorship, it was acknowledged that there was a clear overlap 

and goals with the Diplomate Membership.  It is hoped that those being 
mentored will become mentors in the future 

• It is understood that even RCP struggle to get and maintain mentors 
• With the rapidly changing landscape, this could lead to a new role, is there 

any guidelines on the project the nominated candidates undertakes.  The 
leadership programme is not specific to the NHS programmes, it is about 
developing value-based leadership and how to get teams to work with you 
that can be applicable to the NHS for which guidance will be given 

• Most valued is the peer-to-peer and coaching which can be done face-to-
face, or online and only needs to meet three to four times per year for an 
hour 

• How will the costs of maintaining this Leadership Programme be 
maintained?  Initially the start-up costs will be shared between the Faculty 
and BASEM and once established and how successful it will become, it will 
follow other models whereby there will be a few paid places but other will 
pay 
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Dr Jones gave her thanks to both Dr Newton and Dr Tillett for the tremendous 
amount of work that has gone on to bring this exciting new project to fruition. 
 

5.5 Formation of a Concussion Working Group 
Dr Etherington updated Council that there has been a lot of media coverage 
and wondered if we need to be more vocal and clearer about what the Faculty’s 
approach should be.  The Position Statement on Concussion created in 2017 is 
out of date and following discussions with Professor Simon Kemp and Dr Mike 
Rossiter, it would be useful to have some form of statement following the 
DCMS Select Committee report.  Dr Etherington would like to put together a 
small working party to review this and present to Council at the next meeting.   
 
Both Dr Davies and Dr Pugh offered to be involved in the group. Dr Jones 
highlighted that it would be good for Mr Williamson to have a panel of experts 
to call upon on Physical activity as it is important that we engage with the 
media. 

ACTION:  Dr Etherington. Dr Davies, Dr Pugh 

 
5.6 EDI Committee 

Dr Jones advised Council that we are still looking someone to come forward to 
lead this group. If anyone would like to lead this group, please let me know. 

ACTION:  Council 

 
6. REPORTS FROM MEETINGS 

6.1 Academy of Medical Royal Colleges (AoMRC) 
Dr Jones advised that AoMRC are focussed on recovery and Peri-Operative 
with a name change from ‘Waiting Lists’ to ‘Preparation List’ for the current 
massive list waiting surgery. 
 

6.2 Arthritis & Musculoskeletal Alliance (ARMA) 
Dr Jones congratulated Dr Chew on becoming a father and noted that he is 
currently on paternity leave. 
 

7. ANY OTHER BUSINESS 
There was no other business 
 

8. DATE OF NEXT MEETING 
Dr Jones thanked everyone for attending.  The next meeting will be a combination 
of Council, Awards Ceremony and dinner and Dr Jones encouraged everyone to 
be there.  This will be held at the Royal College of Surgeons of Edinburgh on 
Thursday 29 September 2022. 


