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1.  
 

PAPER 1 
 
Unconfirmed Minutes from FSEM UK Council held on Tuesday 1 June 2021 by video 
conference 
 
 
PRESENT:  
Dr John Etherington   PRESIDENT 
Dr Natasha Jones   PRESIDENT-ELECT, Moving Medicine Lead 
Dr Mike Rossiter   VICE-PRESIDENT 
Dr Chris Tomlinson   VICE-PRESIDENT 
Dr Sivanadian Mani-Babu  HON. SECRETARY 
Professor Patrick Wheeler  HON. TREASURER 
Mr Kevin Boyd    Elected Member 
Dr Stephen Chew   Elected Member 
Dr Geoffrey Davies   Elected Member 
Dr Niall Elliott    Elected Member 
Dr Catherine Lester   Elected Member 
Dr Richard Seah   Elected Member 
Dr Eleanor Tillett   Elected Member, BASEM Chair 
Dr Graeme Wilkes   Elected Member 
Dr Julia Newton   Chair, Specialty Advisory Committee 
Dr Ralph Smith   SEM New Consultants Representative 
Dr Craig Rosenbloom   SEM Registrar Representative 
Col. Alastair Nicol   Armed Forces, Chair Examinations 
Dr Philip Carolan   Dean, FSEM in Ireland 
Mr Robert Crawford   FDS, RCS England 
Dr Jonathan Houghton  Royal College of Physicians 
Mr Pala Rajesh   RCSEd Hill Square Educational Trust 
Mr Jason Feavers   Lay Adviser 
Mrs Yvonne Gilbert   Head of Faculty of Sport and Exercise Medicine 
 
APOLOGIES: 
Dr Courtney Kipps   Elected Member 
Dr Stuart Miller   Elected Member 
Dr David Pugh    Elected Member, Chair Appraisal & Revalidation 
Dr Glen Rae    Elected Member 
Dr Hatim Abdulhussein  Health Education England 
Dr Robert Powell   Lead Dean for SEM 
Dr Victoria Tzortiziou-Brown  Royal College of General Practitioners 
Dr Daniel Morris   Royal College of Ophthalmologists  
Professor Paul Dimitri   Royal College of Paediatrics & Child Health 
Dr John MacLean Royal College of Physicians & Surgeons of Glasgow 
Dr Dionisio Izquierdo   SEM Registrar Representative 
Mr Tom Chandy   USEMS President 
Mrs Claire Walmsley Lay Adviser 
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IN ATTENDANCE: 
Dr Hamish Reid   Moving Medicine Lead 
Mrs Lacey Anning   Moving Medicine Senior Project Co-ordinator 
Mrs Shona Cunningham  Senior Administrator 
Mrs Siobhán Watts   Senior Administrator 
Mr Ian Williamson   PR & Communications Officer 
 
The President welcomed everyone. 
 
1. CONFLICTS OF INTEREST 

The President asked Council if there were any conflicts of interest.  None were 
declared. 
 

2. APPROVAL OF MINUTES AND MATTERS ARISING 
2.1 The President asked if there were any matters of facts or amendments to the 

Minutes of the meeting held on 15 March 2021.  There were no amendments, 
and the Minutes were approved. 
 

2.2 Dr Etherington referred to the discussions at our March Council meeting 
relating to the Medical Tribunal case against Dr Freeman, a Fellow of the 
Faculty.   Dr Etherington also informed our parent Colleges and Hill Square 
Educational Trust (HSET) before seeking approval from Council for a letter, 
Late Paper 1, to be sent to Dr Freeman.  There were no objections to the draft 
letter outlining his Fellowship suspension in line with the Faculty’s Standing 
Orders until the outcome of his High Court appeal has been heard. 

ACTION:  Faculty office 

 
3. FOR INFORMATION   

Dr Etherington advised Council that at the Executive meeting it was agreed to 
break up the format of the Agenda for the next Council meeting into Moving 
Medicine, MSK Medicine and Sport Medicine and this will allow us to give parity to 
discussions to other areas of medicine that we are involved in.  
 
3.1 Moving Medicine (MM) Project 

Dr Jones advised that Dr Lester will provide that today.  Dr Lester then gave an 
overview which was: 
• We have completed all the deliverables with the previous Public Health 

England (PHE) contract with the final being the signing off of the Peri-
operatives module.  Thanks goes to all those who contributed 

• We have won a new contract with PHE to produce four new modules and 
update the evidence review of the ten original modules 

• Within the scope of that contract, we can employ a new Consultant which 
has been advertised and interviews are being conducted this week.  Along 
with employing a part time, fixed term administrator 

• Looking at regional micro sites in conjunction with local partnerships, 
Oxford is being developed at the moment with plans to develop 2-3 more in 
the areas of Calderdale and Birmingham 

• In terms of further collaboration, our partnership with PHE and Sport 
England will continue and with the new Consultant coming on board, we 
hope to work more with the SEM Registrars  

• Dr Lester is presenting to the Specialty Advisory Committee on 4 June 
2021 

• We have been invited to an undergraduate round table discussion with PHE 
leading on the undergraduate curriculum on SEM within their programme 
and we will update at the next Council meeting 
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• Dr Jones and Dr Reid are working on the Consensus Statement with Sport 
England looking at the barriers of long-term conditions that need a doctor’s 
sign off and that publication is hopefully imminent 

• Dr Reid has also been working hard on the international relationships and 
the development of the Australian site is due to come out shortly.  Dr Reid 
has worked hard with the American sites and hopefully we will be delivering 
Active Conversations across north America 

• In terms of Active Conversations, there were 191 people on the course in 
2020 and the course numbers have continued to increase, including those 
enrolled for a bespoke module.  We had 82 people enrolled on to Active 
Conversations course in January this year  

• Active Hospitals was won by NHS Transformational Unit but have invited Dr 
Speers to speak due to our overarching involvement and background work 
at the new sites. 

 
Dr Etherington thanked Dr Lester. 

 
3.2 Live Longer Better 

Dr Wilkes updated Council that himself, Dr Kipps and Mr Williamson attended a 
recent working party with Sir Muir Gray, an Honorary Fellow of the Faculty who 
has been involved with public health and changing systems and is passionate 
with regards health especially amongst the elderly age group.  Dr Wilkes 
referred to Sir Muir’s report which puts SEM at the centre of this ambitious 
project and working in partnerships with gyms and physios to get older patients 
with long-term conditions more active.  It is Sir Muir’s vision that this could be 
rolled out on a national level, which is a daunting task and Dr Wilkes wondered 
if perhaps we should be looking to develop at a local level instead and invited 
questions from Council.  Dr Etherington agreed that Sir Muir is a great 
advocate for physical activity, and it is a question whether the Faculty can or 
should support it especially as there are elements in his report regarding the 
Faculty, but the training and accreditation is another area. Do we need a 
working party to analyses, this and get him to open doors to have a 
conversation with those who work the budgets about this and that is the 
challenge?  Dr Reid confirmed that a good portion of what is mentioned in Sir 
Muir’s report is already conducted through MM including the micro sites that Dr 
Lester alluded to in her report and upon further discussions, it was agreed to 
work on the gap analysis and then invite Sir Muir to join so we can inform him 
how we can support this agenda. 

ACTION:  Dr Wilkes, Dr Reid 

 
3.3 Faculty’s Finances/Fraud 

Professor Wheeler updated Council to advise that the Faculty finances are 
stable and confirmed RBS accepted responsibility for the recent complicated 
fraud and have refunded the whole amount.  It is hoped to invest part of our 
long-term reserves and have sought advice from RCSEd. The finances for MM 
which are separate are also doing well and it was agreed at the December 
2020 Council that the Faculty would underwrite up to the value of £30,000 if it 
was required.  In addition, we have the new Diploma in MSK exam with costs 
being shared with the PCRMM Society, but it is hoped that this exam will be 
cost neutral.  Overall, the Faculty’s budget for 2021 should reap a small surplus 
of £19,000 and this has been predominantly achieved by hosting meetings 
through videoconferencing facilities and not hiring meeting rooms and because 
we did not host a Diploma ceremony in 2020, although hope to have one this 
year.  In response to the question how much was spent on travel and 
accommodation, Professor Wheeler advised it was circa £14,000 but costs will 
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be higher if and when the Diploma ceremony is held in London.  Given the 
possible need to extend the ceremony this year (Covid-restrictions and we 
could not run the Diploma ceremony last year) we need to factor costs in 
excess of £14,000 this year. 
 

3.4 Charitable Status 
Professor Wheeler advised Council that whilst the Faculty has always been an 
autonomous Faculty but comes under the auspices of RCP London and 
RCSEd with charitable status through RCSEd’s Hill Square Educational Trust 
(HSET).  The Faculty is not a legally set up company in our own rights and for 
the Faculty to have its own charitable status, it would need to step down from 
HSET with RCSEd’s Mr Darren Thompson volunteering to liaise with their 
lawyers for legal advice on the practicalities of doing this.  Currently we contract 
services e.g., rent, IT, exams, and payroll through RCSEd and we do not know 
if becoming independent whether these costs will increase, or we need to 
source those services externally.  The Faculty could look to be registered as a 
charity in both England and Scotland and there may be costs involved in doing 
this, but we have factored this into the budget. Having our own charitable status 
would benefit us in the journey towards becoming a College, and with any 
potential merger with BASEM and other such organisations.  This development 
and independence has the support of both the RCSEd President and their 
CEO. Dr Jones added that becoming a charity ourselves means that we can 
claim back VAT and for the MM project alone there was potentially £40,000 that 
could have been claimed, thus bringing another revenue steam.  Professor 
Wheeler highlighted that having independent charitable status we would link 
directly to RCSEd rather than through HSET which has at times brought 
confusion. Dr Etherington added that from his discussions with Mr Thompson, 
by becoming independent, we would then undertake a TUPE arrangement to 
bring our staff members under the Faculty’s employments terms and 
conditions.  This will of course mean having in place HR and pensions, etc. but 
it is a big step for us being an independent organisation.  When asked about 
minimum and maximum requirements to become a (Royal) College, Professor 
Wheeler explained that the Faculty with its current form meets the criteria on 
several aspects. 
 

3.5 4 Nation Representation 
Dr Elliot put forward a proposal for Council to consider with regards to health 
and that it should be devolved amongst the four nations and decisions can be 
taken independently that can improve or have no effect whatsoever.  Dr Elliot 
asked if there was merit in having a representative from each of the four 
nations on Council on a permanent basis and was unsure if there were links 
already through Royal Colleges representatives.  Dr Etherington said that he 
was in support of this proposal and would tie in with a few other things that 
were discussed pre-Covid around having more elected members from the 
different nations on Council as opposed to historical College representatives 
along with setting up links with devolved governments and assemblies.  Dr 
Jones agreed with this and wondered if Dr Elliott was thinking of elected or 
nominated roles.  Dr Elliott thought it depended on who was happy to put their 
name forward but favoured elected to ensure that you were getting the right 
person but may start off as unelected.  Dr Etherington advised that we would 
be justified in an elected process especially if we reduced those who attend as 
College representatives.  Dr Etherington proposed that the process is 
discussed with the Executive and then report back its decision to Council. 

ACTION:  Executive Council 
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3.6 Water Wellbeing Programme update 
Dr Boyd updated Council to advise that discussions between Andrew Power 
and Dr Etherington had taken place and the Faculty was now in receipt of 
documentation looking at how to explore this partnership.  This is Swim 
England’s Water Well programme and as a national governing body for sport 
they have a strong commitment to physical activity.  Initially the proposal was to 
have the Water Well programme recognised and accredited for providing 
education and access to exercise in the water and found significant links and 
overlaps with the MM initiatives.  It was felt that this was more of a partnership 
as opposed to a recognition process but exactly what that partnership would 
consist of is part of the ongoing discussions.  One suggestion was that a 
Council representative could sit on the Commission’s Board which will help with 
communications and validation not just across medical but healthcare groups.  
Dr Etherington acknowledged the document and advised that having a seat on 
their Commission would allow us to contribute with regards communications as 
well as validation and noted other respected organisations had a seat e.g., 
RCS England and RCGP.  There are comparable links between the Water Well 
programme and MM, Dr Etherington is happy to have further talks with Mr 
Power to explore this further and how to work well effectively and update 
Council.  Dr Lester added that she had met with Mr Power and that MM would 
be signposting links to the Water Well onto the website after Mr Power has had 
sight of it, in addition when work commences on the four new modules some 
will be aligned with statements that Mr Power has done and invite him to the 
expert workshops as a stakeholder. 

ACTION:  Dr Etherington 

 
3.7 FSEM Fellow Disciplinary update 

Discussed at item 2.2 above 
 

3.8 DCMS Select Committee on Concussion 
Dr Etherington reported that a number of Consultants had met with the DCMS 
Selection Committee to which Dr Etherington had presented about a month ago 
examining the risks of concussion in sport.  Concerns were raised about how a 
Fellow was treated in that Committee meeting and action has been taken to 
avoid a repetition.  A report is expected from the DCMS Select Committee for 
which the government has to reply within 28 days.  Dr Elliott advised that 
community sport was represented by him through Sport Scotland to the DCMS 
Select Committee and talked about the ‘if in doubt, sit them out’ campaign 
being part of the grass roots sports.  As a result, Sport Scotland has traction 
with the Scottish government for funding including looking at ways of educating 
parents, coaches and perhaps putting in an educator to drive that forward and 
will keep Council updated by emails. Dr Etherington said that it would be good 
to look at the Scottish guidelines at community level. 
 

3.9 Future Surgery Show 
Mrs Gilbert informed Council that RCS England had put the Faculty’s name 
forward for this and the organiser is keen to have a speaker at this free 
conference being held at the Excel Centre, London on 9-10 November 2021.  
We asked if we could have a position for MM, MSK care and peri-operative to 
be part of the show and they are to revert back to us.  In the interim, Ms 
Anning, MM Project Co-Ordinator has agreed to take this forward on behalf of 
the MM side and keep Dr Rossiter informed on the MSK. 

ACTION:  Ms Anning 

 
 

https://www.futuresurgeryshow.com/welcome
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4. FOR DISCUSSION 
4.1 Council and Vice-President Election 

Dr Mani-Babu advised that there are two vacancies for Council elections this 
year with the Closing Date on Friday 4 June and depending on candidacies will 
go out to the membership to vote upon.  Newly elected Council members will 
be invited to attend the next Council meeting in September. 
 
Dr Rossiter demits office as Vice-President in December 2021, and we will be 
seeking nominations.  When asked if Dr Rossiter could extend his term, Dr 
Mani-Babu advised that the current Standing Order recommend an extension 
of one year by invitation of Council if there were exceptionally circumstances 
but not for a continuation of another three years however Dr Rossiter intimated 
that he was happy to stand down in December.  An email seeking nomination 
will be sent out week commencing 7 June 2021. 

ACTION:  Dr Mani-Babu 

 
4.2 Appointment of new Honorary Secretary 

Dr Mani-Babu informed Council that his own term of office ends in December 
2021 and wished to give as much notice to appoint a new Honorary Secretary 
to commence from January 2022.  We are therefore looking for volunteers and 
Dr Mani-Babu happy to discuss the role offline.  Dr Etherington thanked Dr 
Mani-Babu for his work and support over the last few years. 

ACTION:  Council 

  
4.3 Diploma Day/Council meeting/AGM 

Dr Etherington advised Council that there is uncertainty in the current Covid 
climate for hosting a Diploma Day and dinner at RCP London on 23 September 
2021.  The main issue is numbers permitted and currently to allow for social 
distancing the Dorchester Library is restricted to 56 people and one solution we 
are looking into is that we have multiple ceremonies and the priority for that day 
should be focussed on the ceremony rather than a Council meeting or 
supplementary meeting e.g., the AGM.  Conducting both the Council and AGM 
meetings virtually, will allow for several ceremonies to take place during the day 
depending on the numbers wishing to attend.  This is the reason why there is 
no confirmed Council meeting for 23 September as we do not know what is 
happening.  Dr Rossiter commented that having both the Council meetings and 
AGM conducted virtually have proven successful with more participation as well 
as convenience for everyone and therefore we should free up the day as 
suggested for ceremonies and support doing meetings online and ceremonies 
not online. 
 
This opened the discussion on the term ‘Diploma’ due to the process that is 
currently in place for those sitting the Membership Exam.  Those who pass 
receive a letter from the President along with their Membership Exam 
certificate.  The exam candidate is invited to send in their application to become 
a full Member, once approved are asked if they wish to attend the ceremony to 
receive their Membership Certificate.   The question was whether we adopt the 
same model for our new DipMSK exam?  If we do agree to the same 
procedure, is it reasonable to still call the ceremony ‘Diploma’ when new 
members are not technically receiving a Diploma?   
 
There was a general consensus that the same process should be followed and 
therefore the terminology of the Faculty’s annual Diploma ceremony should be 
renamed as this will avoid any confusion.   
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Dr Etherington agreed that the change of name for the ceremony would be 
discussed at the next Executive. 

ACTION:  Mrs Gilbert/Executive Council 

 
4.4 Honorary Fellow(s) 2021 

Dr Etherington informed Council that currently, we have no plans to invite 
anyone to be an Honorary Fellows this year and only have the one from last 
year, Mrs Gilbert.   
 
Dr Etherington invited Council for any suggestions for Honorary Fellowship for 
2021 to be made by 8 June 2021 for discussion at the next Executive meeting 
on 14 June 2021. 

ACTION:  Council, Executive Council 

 
4.5 Diploma in MSK 

Dr Tomlinson advised that in conjunction with the Primary Care Rheumatology 
& Musculoskeletal Society (PCRMM) we have developed a Diploma in MSK 
exam. This is an entry-based knowledge exam and having review it, it is of a 
good standard. The first diet is an online exam held on 8 June 2021 with 225 
candidates presenting being made up of 109 physiotherapists and 16 from 
overseas with standard setting taking place on 9 June 2021.  My thanks goes 
to Dr Richard Collins who did a lot of the work including the syllabus, but it has 
been a true collaboration between the two groups. 
 

4.6 DipMSK Membership 
Dr Rossiter updated Council that after the last meeting, a small working party 
was set up to review this and then referred to his paper on the merits of this 
new Diploma exam as it potentially moves the Faculty to becoming a multi-
disciplinary organisation.  The working party discussed the notion on whether 
there should be grandparent rights for PCRMM members, and it was agreed 
that the only entry for Diplomate Membership was through candidates sitting 
the DipMSK exam which is parallel with the Membership Exam.  We have a 
meeting with the new MSK Lead who is a physiotherapist to discuss this and 
help to promote.  It was acknowledged that those passing the new exam could 
display DipMSK after their name and if they have their application ratified to 
become a member of the Faculty, their post nominals could be either 
‘MDipFSEM UK’ or ‘DipMFSEM UK’.   
 
The question was also raised what benefits these new Diplomates members 
would receive and if the suggested annual subscription fee of £225 was 
appropriate although it might put people off and perhaps having a fee under 
£200 might be more attractive.  The suggested benefits included: 
 
• having post nominals which is very important 
• voting within their group to have a representative on Faculty Council 
• being part of an Appraisal & Revalidation service 
• education which, rather than reinvent the wheel, BASEM does so well and 

is another reason for working closely with BASEM 
 
Upon further discussion it was agreed that the same model for the FSEM UK 
Membership Exam is adopted i.e., they cannot use the post nominal unless 
they are in good standing.  Dr Nicol asked if we could check that that is on the 
Faculty website. 
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Dr Etherington acknowledged the agreement that PRCMM Society were to 
have two members on Council was based on the concept that our 
organisations would merge.  We could offer a Council seat to an elected 
Diplomate Member and having access to the Members’ area and the appraisal 
service would be useful.  Dr Etherington agreed to follow up on both these 
points with a discussion offline. 

ACTION: Executive Council, Mr Williamson   

 
4.7 Formation of a Sports Medicine Group 

Dr Etherington updated Council in Dr Houghton’s absence to advise that this is 
a separate interested group working with elite sports medicine as we clearly 
have a big public health interest and developing our MSK interest particularly in 
relevance to the NHS, standards, and provision of services. There was a 
question whether we would lose our interest in elite sports medicine and 
whether that group would have a broader remit for both elite and grass root 
sports is up for discussion.  Dr Houghton has expressed an interest for this 
group and intimated that if asked, he would chair the group.  Dr Etherington 
asked for people thoughts and questions?  After some discussions it was 
agreed that it should cover both elite and community sport which would raise 
the standard across the board i.e., both able and disable sports people.  Dr 
Jones asked if we should put it out for members and fellows if interested to be 
part of the group.  Dr Etherington agreed to advertise that and depending on 
response if they wish to elect Dr Houghton as chair. 

ACTION:  Dr Houghton, Mr Williamson 

 
4.8 Exercise Professionals 

Dr Etherington informed Council that he is having discussions with 
Loughborough University and the SEM Department on 15 June 2021 about the 
potential to offer a recognised MSc qualification for Exercise Professional which 
will have a clinical standard. We will also be having an informal meeting with 
Bath University to discuss the same proposition and will report back to Council 
as there is potential for the Faculty to validate such qualifications for Exercise 
Rehabilitation professionals as it remains a gap in the market and there is 
interest to improve the quality. 
 

4.9 BASEM 
Dr Etherington invited Dr Tillett to give an update on the recent discussions with 
the BASEM Executive held on 31 March  2021.  Dr Tillett advised that Dr 
Etherington and Dr Jones attended the meeting which was very constructive.  
There was a recognition of the duplication of work between both organisations, 
the main highlights from the meeting were: 
 
• Under BASEM’s Memorandum and Articles of Understanding, it is within 

the Executive’s remit to commence discussions with FSEM to explore the 
potential for a merger 

• BASEM Executive under its Memorandum and Articles of Understanding 
supports the aspiration of the FSEM to attain Royal College status 

• To facilitate this, it was agreed to have a small working party with 
representatives from both organisations to look at various models of how a 
collaboration could work.  If anyone would like to be part of this working 
party could they email Mrs Gilbert 

• For both Dr Etherington and Dr Tillet to agree and write the Terms of 
Reference for the working party and thus avoid any confusion and rumours, 
it was agreed to release a statement that can be circulated to both 
organisations 



9 
 

 
Dr Etherington thanked Dr Tillett and noted that some people had volunteered 
to be part of the working group and report back on the various options. 

ACTION:  Council, Mrs Gilbert, Dr Etherington & Dr Tillett 

 
4.10 Gender Pay Gap in Medicine 

Dr Jones reported that she attended the preliminary meeting arranged by 
AoMRC following Dame Jane Dacre’s report which was very informative with 
59% of all medical applications are women but remains a substantial gender 
pay gap which is variable across the specialties.  It led to Dr Jones looking at 
the Faculty which doesn’t have much data in terms of pay but we do have data 
on equality and diversity which shows that: 
 
• Over the years, only 18% of Council members have been women 
• Our women members make up about 21% which is similar to our fellows 
• and our New Consultants are slightly better with 35% being women 
 
It is an important issue for us to look not necessarily at the pay gap but needing 
to promote and understand why more women are not pursuing a career in SEM 
and broaden that out for equality and diversity more generally and how does 
that play into our leadership moving forward.  So, there are a lot of issues from 
medical students’ engagement up to Consultants interviews and who apply for 
leadership positions both within the NHS and elsewhere and how do we 
promote that.  Dr Jones suggested setting up an Equality & Diversity (E&D) 
working group to gather an understanding of the issues and this is a big 
political issue for AoMRC at the moment, and we should be responding to that 
as a faculty.  Dr Etherington thanked Dr Jones and supported having a E&D 
group and suggested liaising with the Royal Colleges who have models and 
choose something that works best for the faculty and you do not have to be a 
member of Council to be part of this working group.  Dr Jones agreed that we 
should make a request to our fellows in the first instance.  Professor Wheeler 
suggested putting the request out to the SEM Registrars as well, which was 
agreed.  Mr Rajesh advised that RCSEd have a small working group looking at 
not just equality and diversity but also inclusivity and we should ensure we 
have gender equality within the group including specifically training members 
when advertising.  Dr Etherington suggested that we have EDI as a standing 
agenda item.  Dr Newton said that she would be willing to sit in the group and 
asked if we had data from those who applied to sit the Membership Exam as 
well as working with BASEM to identify the differentiate for educational and 
exam aspects.  Dr Jones said that 30% of women passed the exam but the 
information who applied is retained by RCSEd’s Exam department and we 
should look at interview success rate as well.  Dr Nicol offered to attain that 
information for the next meeting. 

ACTION:  Dr Jones, Mr Williamson, Dr Nicol 

   
5. REPORTS FROM MEETINGS 

5.1 Academy of Medical Royal Colleges (AoMRC) 
Dr Etherington advised Council that there is a weblink to AoMRC’s update 
which is on the Agenda from which you will note there are a lot of issues.  The 
two main items are the restructuring of Public Health England and recovery of 
the NHS post-Covid. 
 

5.2 Arthritis & Musculoskeletal Alliance (ARMA) 
Dr Chew referred to his papers and added the following: 
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• Best MSK Health programmes continues to progress 
• Wished to thanked Dr Rossiter for supporting him on this relating to the 

Andy Bennett NCD Commission which has a meeting on 14 June 2021 to 
see how the faculty can be involved 

• The fortnightly meeting on Best MSK Health is ongoing today at 4.00pm 
and will update on anything that relates to the faculty 

• At the last member’s meeting in April, Dr Chew put forward a report which 
is one of the appendices 

• There is a national launch meeting for all health professionals on 7 June 
2021 at 6.30pm and there is a link in the report attached, if you are 
interested in attending 

• There was a place for a Trustee on ARMA and following nominations, Dr 
Chew advised that he has been appointed unopposed to the Board of 
ARMA with effect from July 2021 and it is hoped that he will be able to give 
support to the Faculty.  Council offered Dr Chew their congratulations on 
the appointment 

 
6. REPORTS FROM COMMITTEES 

6.1 Appraisal & Revalidation 
Dr Etherington referred to Dr Pugh’s report in his absence and advised that one 
member of the Appraiser’s Assessors has resigned although Dr Miller has 
completed his training and there are still 16 Appraisers to conduct the 90 
appraisals meeting each year.  The next appraisers meeting is on 9 June and 
one item for discussion is the use of preferred IT platforms to hold virtual 
meetings.  At the moment, income for appraisals and revalidation is down due 
to deferrals caused by Covid-19 but it is likely that this will improve. 
  

6.2 Clinical advisory Group (CAG) 
Dr Etherington deferred to Dr Rae’s report to confirm that publication reviews 
are coming in slowly and these articles will be uploaded to the faculty’s website 
and this is a good opportunity to look and update best practice and the position 
statements as some may be out of date.  Dr Etherington agreeing to speak with 
Dr Rae about this. 

ACTION:  Dr Etherington & Dr Rae 

 
6.3 Education 

Dr Etherington also referred to Dr Kipps’ report which highlighted the 
successful joint webinars with the National Centres of SEM held during the 
month of April.  Discussions with the NCSEM are to be held to plan for the next 
joint event in 2022.  At the moment NCSEM will be hosting some public 
lectures which are Olympic-themed and might be of interest to members.  It 
was noted that BASEM have delayed their annual conference in Brighton to 
26/27 May 2022 with the expectation of delegates attending. 
 

6.4 Examinations 
Dr Nicol referred to his report and updated Council to advise that the Part 2 
exam held on 22 April 2021 saw 19 out of the 21 candidates passing the 
Membership Exam.  Two question writing sessions have been scheduled for 
24-25 May 2021 in Edinburgh and 7-8 June 2021 in Birmingham respectively.  
As mentioned earlier the new DipMSK online three-hour exam takes place on 8 
June 2021 with 225 candidates presenting of which some 16 are from overseas 
with the spread of candidates roughly 50/50 between doctors and healthcare 
professionals. 
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6.5 Specialty Advisory Committee (SAC) 

Dr Newton reported to Council that the launch of the new SEM Curriculum is 
being held on Wednesday 9 June 2021 at 1.30pm and the link has been 
circulated.  The Rough Guide to support this has been completed and the 
Specialty Specific Guidance for CESR applicants has been written and with the 
GMC for approval, once approved it will be uploaded to the website.  This will 
make the process both for those applying for CESRs and assessors more 
defined and clearer to navigate.  We had two more assessors trained for CESR 
assessing on 19 May 2021 and Dr Newton wishes to thank both Dr Tillett and 
Dr Rogers for delivering a successful training session online.  We still need 
more assessors, and we would like another request sent out.  Training recovery 
is a big issue nationally and the ARCP workforce planning is having to extend 
training and will have a knock-on effect for progression, but she would like to 
acknowledge the role of trainers who are doing well so that the quality of 
training is not affected.   
 

6.6 New Consultants’ Initiative 
Dr Smith reported that the 4th webinar is on Tuesday 8 June 2021 and looks at 
paediatrics and SEM and this session will be opened to the whole membership.  
The WhatsApp group now has around 30 new Consultants and is building 
momentum.  His term as the New Consultant representatives ends in August 
and will be putting plans in place for a new representative.  With regards to the 
New Consultants Committee, Dr Kerss will step down and we will need to 
advertise amongst the New Consultants to join the Committee. 
 

6.7 Undergraduate SEM Society (USEMS) 
There was no report from Dr Chandy 
 

7. ANY OTHER BUSINESS 
There were a couple of matters raised but have been incorporated into the relevant 
agenda items above. 

 
8. DATE OF NEXT MEETING 

Dr Etherington thanked everyone for attending, and in light of discussions today, 
the Executive will confirm a date for our next Council meeting in September.   


