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FOR INFORMATION 
 
Report on equality and diversity survey 
 
FOR APPROVAL 
 
Suggest formation of am Equality and Diversity Committee to explore further action 
 
Summary Report  
In the three months from July to September, the faculty conducted an anonymous survey of 
members and fellows to collect demographic information, particularly in relation to protected 
characteristics like gender, ethnicity and sexuality. This was prompted both by recognition of 
the many challenges facing the medical workforce in terms of equality and inclusiveness, as 
well as a desire to tie in with ongoing NHS work on differential attainment. The results of the 
survey are set out below, and in the accompanying tables.  
 
In total, 206 members/fellows took part in the survey, out of 700 invited. 

• The average age of respondents was 56.5 years. 

• 78.6% of respondents were male 

• 97.6% had not, and did not intend, to go through a process of bringing their 

gender/physical appearance in line with their gender identity 

• 80.5% of respondents described their ethnic group as White 

• 53.8% of respondents described their religion as Christian 

• 94.6% of respondents described their sexual orientation as heterosexual/straight 

• 88.8% of respondents said they did not suffer from health problems or disability that 

limits their day-to-day activities 

• 75.1% of respondents were married 

• 62.1% of respondents said they had caring responsibilities for children 

• 19.4% of respondents said they had caring responsibilities for adults 

The results of the survey were shared with NHS England as part of a report into 

implementing the Workforce Race Equality Standard (WRES) for the medical profession. We 

have also shared the data with the Academy of Medical Royal Colleges (AoMRC), and 

engaged with our parent colleges RCP and RCSEd to share and discuss best practices both 

in conducting the survey and looking at further actions. 

Recommendations 

The collection of demographic data provides a strong starting point for work to reduce 

inequality and ensure that every member of the Faculty, and the SEM specialty, is equally 

valued and respected. These issues are not unique to SEM, so it is important to remain 

engaged with initiatives like the WRES report. To build on the work we have already done, 

we may wish to consider the formation of an Equality and Diversity Committee. This 

committee could consider further actions we could take on our own, as well as identify 

opportunities to get involved with wider efforts to reduce inequality in the medical workforce 

as a whole. 

  



Equality and Diversity Report – Data 
 

 

 



 

 



 

 
 


